
Whistleblower Policy of Emerald Management Services 
 

In order to educate our employeest protect our reputation of integrityt and maintain our compliance with legal 

requirementst Emerald Management Services (“EMS”) has adopted the following Whistleblower Policy (“Policy”). 

EMS is committed to achieving the highest possible standards of service and the highest possible ethical standards 

in public life and in all of its practices. The following Policy describes the procedure for employees to make 

whistleblower reports and the protections afforded to whistleblowers. This Policy is applicable to all employees 

of Emerald Management Services. 

 

Introduction 

“Whistleblowing” as used in this Policy refers to protected reports of illegal actst safety issuest malpracticet or 

omissions at work. It includes reports made to EMS managers and to internal and external reporting agents. 

 

Examples may be:  

● Repeated ill treatment of a patient/client/customert despite a complaint being made. 

● A criminal offence has been committedt is being committedt or is likely to be committed. 

● Failure to strictly follow CDPHE and MED regulations for the legal sale of cannabis. 

● Suspected fraud or misleading statements in a report to a government agency. 

● Intentionally falsifying employee time records. 

● Disregard for legislation and/or regulationt particularly in relation to health and safety at work. 

● The environment has beent or is likely to bet damaged by the conduct of an employee. 

● A violation of stated financial procedures or putting false data into financial records. 

● Showing undue favor to a job applicant or business partner for reasons unrelated to EMS’s business. 

● An employee being asked to take an action that violates of the law. 

● An employee being treated poorly or unfairly because of his/her/their racet religiont gender or gender 

identityt national origint or sexual orientation.  

 

This list is not exhaustive. If you are unsure whether certain behavior or actions should be reportedt EMS asks that 

you report the conduct. 

 

Anti-Retaliation 

EMPLOYEE WHISTLEBLOWERS ARE PROTECTED FROM RETALIATION AND WILL NEVER BE SUBJECTED TO 

DISCIPLINE FOR MAKING A GOOD FAITH WHISTLEBLOWER REPORT. This meanst even if you are wrong and the 

reported conduct is not a violation of policy/law/regulationt you are protected from retaliation or negative 

employment action so long as your report was made with honesty and sincerity of intention. Only where false or 

malicious reports are made will it be considered appropriate to act against the whistleblower under the terms of 

the Disciplinary Rules and Procedure. EMS will not tolerate any harassment or victimization of a whistleblower 

(including informal pressures)t and will treat this as a serious disciplinary offencet which will be dealt with under 

the Disciplinary Rules and Procedures.  

 

Who to contact to make a whistleblower report 

You may always report any matter to your direct supervisor at EMS. In additiont the following people have been 

nominated and agreed by EMS as designated reporting agents under this procedure. They will take appropriate 

action based upon the reported information and have direct access to the most senior person in the organization. 

Any employee may make a report to any of the below designated persons: 

 

 EMS Internal Reporting Agent -  



 

 EMS External Reporting Agent – Kevin Bemist attorney Lewis Kuhn Swan 

     kbemis@lks.law  (719)694-3000 

 

Role of Supervisors 

Supervisors who receive an employee report under this Policy shall timely discuss the report with a reporting 

agent so that appropriate action may be taken. 

 

Role of Reporting Agent 

A reporting agent is the point of contact for employees who wish to make a report under the provisions of this 

Policy to someone other than their supervisor and for supervisors that receive an employee report. When a report 

is made with a reporting agentt he/she will arrange an initial interviewt which may be confidentialt to ascertain 

the area of concern. At this staget the whistleblower will be asked whether he/she wishes his/her identity to be 

disclosed and protection from possible retaliation can be discussed. The employee will also be asked whether or 

not he/she wishes to make a written or verbal statement.  

 

The reporting agent will discuss all reports with the most senior person in the organizationt who will be responsible 

for the commission of any further investigation. If the concern is about the most senior person in EMSt the 

reporting agent will discuss the report with the chair of the board/governing bodyt who will decide on how the 

investigation will proceed. This may include an external investigation. 

 

The Law 

This Policy is not intended to be a definitive statement of all whistleblower law and protections; only EMS’s 

internal whistleblower policy and procedure for making a report. Additional whistleblower protections and 

procedures may exist under state and federal law and regulationt including but not limited to Title VII of the Civil 

Rights Act of 1964t the Equal Pay Act of 1963t the Public Interest Disclosure Act 1998t the Employment Rights Act 

1996t The Civil Rights Act of 1991t the Rehabilitation Act of 1973t the Sarbanes-Oxley Act of 2002t Age-

Discrimination in Employment Act of 1967t and the Colorado Anti-Discrimination Act. 

 

 

 

 

 

 

 

 

 

 

 



I acknowledge receipt of Emerald Management Services’ Whistleblower Policy and that I have read and 

understand the Policy. 

 

_________________________________________  _______________ 

 

Printed Name:_____________________________   


